Work-Related Skills Rubric

Summary Sheet

You will complete this rubric for each member up to three times in the year. Please use the
same sheet for each assessment. Use different colored ink for each assessment.

First Assessment --Blue pen.
Second Assessment —Green pen.
Third Assessment —Red Pen

Please check the items within the boxes that best illustrate this person’s behavior. Make
your selection based upon your own interaction with this person, and the behavior reported
by other members who have interacted with this person. See example for illustration.

Name:

Blue ink = Baseline Assessment Completion Date: Completed By:

Green ink = Mid-Year Assessment Completion Date: Completed By:

Red ink = Final Assessment Completion Date: Completed By:

Record the number of boxes checked in each level Record the number of boxes checked in each level Record the number of boxes checked in each level
Assessment #1 Assessment #2 Assessment #3
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